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Our Ambition 

‘To lead the industry in building inclusive teams.’ 

At Frazer-Nash we value our people and strive to ensure a fair and equitable environment 
in which everyone feels that they belong and can thrive, confident in the knowledge that 
we value and respect the commitment they have made by entrusting their careers and 
expertise to us. 

We are committed to ensuring a working culture that brings out the very best in our people, 
regardless of their circumstances, identity or background. We want our people to feel 
empowered to be themselves to achieve their personal and professional goals and know 
that we respect and celebrate the unique value they bring to the company. 

We have designed our Inclusion Strategy on the foundations of trust, accountability and 
honesty with tangible action plans to ensure we build belonging into everything that we do. 

Our Strategy ‘Building Belonging for All’ 

We are a values-led organisation, with our people at the heart of our One Frazer-Nash 
strategy. Our underpinning ideology is that Inclusion and Belonging is for everyone.   
We have built our Inclusion Charter with the aim of creating a culture of inclusion and a 
sense of caring and belonging to provide a physically and psychologically safe 
environment for all our people to thrive. 

Our Inclusion Charter 

• We provide equal access to opportunity & resources
• We equip our people with the knowledge and tools to be

inclusive
• We will listen with curiosity and act
• We respect and celebrate inclusion for all
• We will apply an inclusive lens to our decision-making

Our charter enables us to ensure that the themes of inclusion and belonging are the 
foundation of our strategy, demonstrating a meaningful and visible commitment upon 
which we can continue to build and embed our inclusive culture. 

Statutory Requirements and Frameworks 

To deliver for our clients we need to recruit and retain key talent in line with the Equality 
Act 2010 (UK) and the Fair Work Act 2009 (Australia). 

We remain focused on cultivating an organisational ethos that regards merit, open 
communication, fair treatment, and transparency as foundational elements. We will comply 
with the relevant legislation within the countries in which we operate.  
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Governance 

Our Inclusion Strategy will be reviewed on an annual basis to reflect changes in the law 
and internal business requirements and our people’s feedback. 

Progress relating to our Inclusion Strategy and ambitions will be reported to the business 
on a regular basis. 

Inclusion with Our Key Partners 

We seek to work with partners, associates and suppliers who share our high standards 
with respect to Inclusion and Belonging. We aim to support our clients, partners and 
suppliers to embed inclusion in their practices and will utilise our knowledge and expertise 
to achieve this. 

Our associates are expected to comply with our Code of Conduct and expectations for our 
suppliers are outlined in our Supplier Code of Conduct. As part of our supplier due 
diligence process, we request that all new suppliers review and confirm compliance with 
this document. It includes a broad range of topics to ensure we partner with suppliers who 
are ethically and socially responsible and who share our goals around Inclusion. Once 
under contract, by accepting our standard terms and conditions, our suppliers are 
contractually bound to maintain these high standards. 

When working on behalf of our clients, we recognise we are often acting in a privileged 
position as a prime contractor. We work closely with our clients and will consider their 
requirements, considering the priorities of the specific industry in which they operate. 




